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POLICY MONTGOMERY COUNTY 
PUBLIC SCHOOLS 

 
Related Entries:   DIE-RC, DJA, DJA-RA, ECF-RB, ECF-RC, ECG-RA, EEA, 

EEA-RA, EEB-RA, ISB-RA, JPG, JPG-RA, KGA-RA  
Responsible Division: Division of Facilities Management 
 
 

Sustainability  
 
 
A. PURPOSE 
 

To affirm the Montgomery County Board of Education’s commitment to sustainability 
practices, including energy conservation and efficiency 
 
To establish a framework and decision-making priorities for environmentally sustainable 
practices in Montgomery County Public Schools (MCPS) 
 
To promote effective educational opportunities that allow students and staff to understand 
the consequences of human-induced environmental change on individual and collective 
health and well-being and consider the environmental impact and costs of decision making 
at all levels  

 
To set the expectation for environmentally sustainable practices, equitably deployed across 
the MCPS system to promote the health and wellness of students and staff 

 
B. ISSUE 
 

MCPS is among the largest school systems in the country, and is the largest in the state of 
Maryland, in terms of enrollment. MCPS serves a county that encompasses approximately 
500 square miles, spanning from rural to urban settings, and whose tributaries feed into the 
Chesapeake Bay watershed. Due to the number of facilities needed to support our 
educational mission, MCPS is one of the largest consumers of energy and other natural 
resources in the county. 
 
MCPS must intentionally, equitably, and progressively reduce its environmental impact 
and costs, while improving health and wellness, and provide effective environmental and 
sustainability education. 
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A comprehensive approach to sustainability and environmental stewardship acknowledges 
the consequences of human-induced environmental change and the need for local actions 
that protect, sustain, and restore the environment. It requires practices that demonstrate 
responsible use of public funds by prioritizing investments that maximize adaptation, 
resilience, and mitigation of the effects of climate change as well as efficient, sustainable 
use of land and resources. 
 
A key component of a sustainable environmental footprint is reducing greenhouse gas 
(GHG) emissions wherever possible, both to benefit the environment and reduce energy 
expenses. 
 
The Montgomery County Board of Education (Board) collaborates with federal, state, and 
local partners and seeks active participation of local school communities in comprehensive 
efforts to solve regional problems and achieve optimal learning environments and 
functionality of essential education programs and operations, using effectively and 
equitably employed sustainability practices and technology. 

 
C. POSITION 
 

1. MCPS will incorporate sustainability priorities into decision-making processes, 
based on the equitable and strategic deployment of resources to address climate-
based impacts on health, safety, and wellness and to achieve more energy-efficient 
and cost-effective school operations. MCPS supports and will be an active 
participant in achieving Montgomery County’s goal to cut GHG emissions 80 
percent by 2027 and 100 percent by 2035, compared with 2005 levels. 

 
2. The Board is committed to innovative and systemwide sustainability to include –   

 
a) reducing the generation of GHG;  
 
b) reducing systemwide energy-use intensity1 and reliance on nonrenewable 

resources;  
 
c) increasing the generation and production of solar energy and use of other 

renewable energy sources; 
 

d) identifying strategies that equip MCPS with the resources and infrastructure 
necessary to withstand the impacts of climate change; 
 

 
1 The MCPS FY24 Energy Use Intensity (EUI) was 51.7 thousand British thermal units, per square foot, per year (kBtu/sf), a 
reduction from 57.1 kBtu/sf in the baseline year FY18. Reductions from the baseline year followed in FY19 (55.5 kBts/sf) and 
FY20 (55.4 kBts/sf).  (Facility shutdowns during the Covid-19 pandemic render data for intervening years unreliable for 
comparison purposes.)  
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e) using waste reduction and GHG emissions as criteria in decisions related to 
purchasing, including, but not limited to, energy, transportation, food 
services, and other operational areas; and  

f) improving the quality of MCPS operations and school environments to 
positively impact building-occupant health and building-system 
performance.  

 
3. MCPS will comply fully with Maryland State Department of Education 

requirements for a comprehensive, multidisciplinary environmental literacy 
program, infused within current curricular offerings and aligned with the Maryland 
Environmental Literacy Standards that provide developmentally appropriate 
opportunities for students to investigate environmental issues in order to develop 
and implement local actions that protect, sustain, and restore the natural 
environment  and understand the environmental impact of human activity; the 
consequences of environmental change; and individual, collective, and societal 
responses to environmental change. 
 

D. DESIRED OUTCOMES 
 

1. In alignment with its core educational purpose to prepare all students to thrive in 
the future, MCPS makes sustainability a priority for present-day decisions that 
impact students’ lives. 
 

2. MCPS minimizes its environmental impact and operational costs. 
 
3. MCPS operational practices meet the immediate needs of the school system without 

compromising or burdening present and future generations.  
 

4. Staff and students are knowledgeable about the consequences of human-induced 
environmental change and individual, collective, and societal responses to 
environmental change. 

 
5. Staff and students consider the environmental impact and costs of decision making 

at all levels.  
 
6. MCPS creates and maintains healthy and comfortable learning environments that 

achieve maximum energy efficiency, with a consistent focus on sustainability.  
 
7. MCPS implements operational practices and programs that achieve measurable 

reductions in GHG and waste that align with the Montgomery County Climate 
Action Plan’s GHG reduction targets. 

 
8. MCPS optimizes limited funding to achieve a 0sound, resilient, and sustainable 
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educational facilities portfolio that accounts for variations in age, site conditions, 
and geographic distribution. 

  
E. IMPLEMENTATION STRATEGIES 
 

1. The superintendent of schools/designee will maintain and enhance procedures to 
promote environmental sustainability at all levels of the school system, which shall 
include the following practices: 
 
a)  Develop processes to establish and foster an organizational culture and 

operational procedures that foster creativity, collaboration, and innovation 
across departments and at the local school level to implement systemic 
climate solutions. 

 
b) Infuse sustainability concepts across school curricula and professional 

development to allow students and staff to gain an understanding of 
individual, collective, and societal responses to human-induced 
environmental change. 
 

c) Provide opportunities for students and staff to engage in actions that 
contribute to climate solutions, preparedness/adaptation responses, and 
environmentally sustainable practices and explore related career paths. 

 
2. The superintendent of schools/designee will identify actions that can be taken 

immediately and in the longer term to reduce the generation of GHG and 
consumption of nonrenewable resources and increase efficiency, including, but not 
limited to, the following: 

 
a) Actively manage energy and water consumption by using technology that 

can be viewed and monitored by building occupants and responsible 
operational personnel.    

 
b) Use a wholesale managed approach for utility procurement and participate 

in coordinated efforts with federal, state, and local government agencies to 
establish appropriate resource conservation plans.    

 
c) Develop and implement behavior-based sustainability programs at local 

schools, including strategies to support and increase the number of 
Maryland-certified Green Schools and other programs. 

 
d) Replace MCPS diesel and gasoline vehicles, as appropriate, with electric, 

hybrid, or other more efficient or cleaner-fuel vehicles. 
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e) Promote design strategies and retrofits to make new and existing buildings 
more sustainable and resilient by designing every construction project to 
maximize solar-production potential and minimize energy-use intensity, 
considering a balanced facilities and infrastructure portfolio across the 
system. 

 
f) Pursue energy-saving infrastructure-improvement projects in existing 

buildings through the use of public-private partnerships and available grants 
and tax credits. 

 
g) Where possible, seek to collocate schools to facilitate compact growth, 

efficient use of public infrastructure, and adjacency to public services and 
amenities. 

 
h) Implement other measures to address resiliency and awareness, such as 

increasing the tree canopy and outdoor educational spaces on MCPS 
properties and mitigating storm-water runoff. 
 

i) Establish minimum sustainability requirements in MCPS procurement 
guidelines for – 
 
1) locally sourced products;  

 
2) maximized waste reduction; and  

 
3) reusable or recyclable products and content, where available, at 

scale, at a fair and reasonable price, across all areas of operations. 
 
F. REVIEW AND REPORTING 

 
1. MCPS will update the inventory of GHG emissions for its facilities at regular 

intervals, using updates aligned with local reporting requirements.  
 

2. MCPS will develop periodic systemwide reports that outline goals, objectives, and 
results of sustainability efforts, in alignment with all federal, state, and local 
requirements.  

 
3. The Board will receive information about sustainability features in construction 

project updates, and MCPS will implement methods of sharing sustainability 
features of the MCPS facility portfolio with the public, such as websites and/or 
local signage. 
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4. This policy and related documents will be updated and shared in alignment with 
federal, state, and local requirements.  

 
5. This policy will be reviewed on an ongoing basis, in accordance with the Board’s 

policy review process. 
 
 
Related Sources: Annotated Code of Maryland (Md. Code Ann.), Education Article, §5-303(k), Public school 

construction and capital projects; 8-1920, §75-312.1, School district energy policies; §7-117, 
Increasing the number of green schools in the state; Md. Code Ann., Environment Article, §2-1501 
and 2-1505; Md Code Ann., Natural Resources Article, 8-1913; Md. Code Ann., Public Utilities 
Article, §7-217; Code of Maryland Regulations, 13A.04.17.01, Environmental Literacy Instructional 
Programs for Grades Prekindergarten–12; Montgomery County Executive Regulation 15-1: Solid 
Waste and Recycling; Montgomery County Climate Action Plan of 2021; 10-year Solid Waste 
Management Plan for Montgomery County, MD (2020–2029); Montgomery County Executive 
Regulation 12-20 Adoption of the 2018 International Green Construction Code  

 
 
Policy History:   Adopted by Resolution No. 654-73, November 13, 1973; amended by Resolution No. 285-97, May 

13, 1997; reviewed April 19, 2002; amended by Resolution No. 323-22, June 28, 2022; technical 
amendments by Resolution No. 560-25, December 11, 2025.     



M C P S  N O N D I S C R I M I N A T I O N  S T A T E M E N T
Montgomery County Public Schools (MCPS) prohibits illegal discrimination based on race, ethnicity, color, ancestry, national origin, nationality, 
religion, immigration status, sex, gender, gender identity, gender expression, sexual orientation, family structure/parental status, marital 
status, age, ability (cognitive, social/emotional, and physical), poverty and socioeconomic status, language, or other legally or constitutionally 
protected attributes or affiliations. Discrimination undermines our community’s long-standing efforts to create, foster, and promote equity, 
inclusion, and acceptance for all. The Board prohibits the use of language and/or the display of images and symbols that promote hate and 
can be reasonably expected to cause substantial disruption to school or district operations or activities. For more information, please review 
Montgomery County Board of Education Policy ACA, Nondiscrimination, Equity, and Cultural Proficiency. This Policy affirms the Board’s belief that 
each and every student matters, and in particular, that educational outcomes should never be predictable by any individual’s actual or perceived 
personal characteristics. The Policy also recognizes that equity requires proactive steps to identify and redress implicit biases, practices that 
have an unjustified disparate impact, and structural and institutional barriers that impede equality of educational or employment opportunities. 
MCPS also provides equal access to the Boy/Girl Scouts and other designated youth groups.*

�It is the policy of the state of Maryland that all public and publicly funded schools and school programs operate in compliance with:
	 (1)	Title VI of the federal Civil Rights Act of 1964; and
	 (2)	�Title 26, Subtitle 7 of the Education Article of the Maryland Code, which states that public and publicly funded schools and programs may not
		  (a)	� discriminate against a current student, a prospective student, or the parent or guardian of a current or prospective student on the basis of race, 

ethnicity, color, religion, sex, age, national origin, marital status, sexual orientation, gender identity, or disability;
		  (b)	� refuse enrollment of a prospective student, expel a current student, or withhold privileges from a current student, a prospective student, or 

the parent or guardian of a current or prospective student because of an individual’s race, ethnicity, color, religion, sex, age, national origin, 
marital status, sexual orientation, gender identity, or disability; or

		  (c)	� discipline, invoke a penalty against, or take any other retaliatory action against a student or parent or guardian of a student who files a 
complaint alleging that the program or school discriminated against the student, regardless of the outcome of the complaint.**

Please note that contact information and federal, state, or local content requirements may change between editions of this document and shall supersede 
the statements and references contained in this version. Please see the online version for the most up-to-date information at www.montgomeryschoolsmd.
org/info/nondiscrimination.

For inquiries or complaints about discrimination against MCPS students*** For inquiries or complaints about discrimination against MCPS staff***

Director of Student Conduct and Appeals
Division of Equity and Organizational Development
850 Hungerford Drive, Suite 200, Rockville, MD 20850
240-740-3215  ❘  SWC@mcpsmd.org

Human Resource Compliance Officer
Division of Human Resources and Talent Management
Department of Compliance and Investigations
15 West Gude Drive, Suite B400, Rockville, MD 20850
240-740-2888  ❘  DCI@mcpsmd.org

For student requests for accommodations under  
Section 504 of the Rehabilitation Act of 1973

For staff requests for accommodations under  
the Americans with Disabilities Act

Section 504 Coordinator 
Division of Specialized Support Services,  

Department of School Counseling
850 Hungerford Drive, Room 170, Rockville, MD 20850
240-987-8031  ❘  504@mcpsmd.org

ADA Compliance Coordinator
Division of Human Resources and Talent Management
Department of Compliance and Investigations
15 West Gude Drive, Suite B400, Rockville, MD 20850
240-740-2888  ❘  DCI@mcpsmd.org

For inquiries or complaints about sex discrimination under Title IX, including sexual harassment, against students or staff***

Title IX Coordinator
Division of Equity and Organizational Development, Department of Student Conduct and Appeals
850 Hungerford Drive, Suite 200, Rockville, MD 20850
240-740-3215  ❘  TitleIX@mcpsmd.org

*�This notification complies with the federal Elementary and Secondary Education Act, as amended.
***�This notification complies with the Code of Maryland Regulations Section 13A.01.07.
***�Discrimination complaints may be filed with other agencies, such as the following: U.S. Equal Employment Opportunity Commission (EEOC), Baltimore Field 

Office, GH Fallon Federal Building, 31 Hopkins Plaza, Suite 1432, Baltimore, MD 21201, 1-800-669-4000, 1-800-669-6820 (TTY);  Maryland Commission on 
Civil Rights (MCCR), William Donald Schaefer Tower, 6 Saint Paul Street, Suite 900, Baltimore, MD 21202, 410-767-8600, 1-800-637-6247, mccr@maryland.
gov; Agency Equity Officer, Office of Equity Assurance and Compliance, Office of the Deputy State Superintendent of Operations, Maryland State Department 
of Education, 200 West Baltimore Street, Baltimore, MD 21201-2595, oeac.msde@maryland.gov; or U.S. Department of Education, Office for Civil Rights 
(OCR), 61 Forsyth St. S.W., Suite 19T10, Atlanta, GA 30303, 404-974-9406 and TDD: 800-877-8339, OCR.Atlanta@ed.gov, 1-800-421-3481, 1-800-877-8339 
(TDD), OCR@ed.gov, or www2.ed.gov/about/offices/list/ocr/complaintintro.html.

This document is available, upon request, in languages other than English and in an alternate format under the Americans with Disabilities Act, by 
contacting the MCPS Office of Communications at 240-740-2837, 1-800-735-2258 (Maryland Relay), or PIO@mcpsmd.org. Individuals who need sign 
language interpretation or cued speech transliteration may contact the MCPS Office of Interpreting Services at 240-740-1800, 301-637-2958 (VP) 
mcpsinterpretingservices@mcpsmd.org, or MCPSInterpretingServices@mcpsmd.org. 
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