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MONTGOMERY COUNTY
REGULATION pusLic schooLs

Related Entries: ECJ-RA, JPC-RA, JPD, JPD-RA, JPF-RA, JPG-RA
Responsible Divisions: Division of School Leadership and Improvement; Division of

Specialized Support Services; Division of District Operations

Risk-reduction and Care of Students with Anaphylactic Allergies

PURPOSE

To establish procedures for reducing the risk of student exposure to food allergens in
compliance with Maryland law

To establish procedures to provide emergency medical care to any student experiencing an
anaphylactic reaction, through the collaborative efforts of parents/guardians, students,
Montgomery County Public Schools (MCPS), and the Montgomery County Department of
Health and Human Services School Health Services (SHS)

BACKGROUND

Some students have severe, life-threatening reactions to insect venom, foods, or other
substances in the environment and rapidly develop a condition called anaphylaxis. These
students will need an immediate injection of epinephrine while awaiting emergency
services.

Maryland law directs each local school district to authorize the school nurse and other
trained personnel to administer auto-injectable epinephrine to any student who is
determined to be or perceived to be in anaphylaxis. Districts are required to provide
training for school personnel on how to recognize the symptoms of anaphylaxis, develop
procedures for the emergency administration of auto-injectable epinephrine, develop
proper follow-up emergency procedures, and authorize a school nurse to obtain and store
auto-injectable epinephrine to be used in an emergency situation at a public school.

DEFINITIONS

A. Anaphylaxis means a sudden, severe, and potentially life-threatening allergic
reaction that occurs when an individual is exposed to an allergen.
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Auto-injectable epinephrine means a portable, disposable drug delivery device that
contains a premeasured single dose of epinephrine that is used to treat anaphylaxis
in an emergency situation.

Food allergens means foods designated as “major food allergens” in Maryland law:
milk, eggs, fish, crustacean shellfish, tree nuts, wheat, peanuts, soybeans, and
sesame.

Iv. PROCEDURES

A.

Training

School employees are trained to be prepared for students who may experience
anaphylaxis, whether or not the student has been previously identified as having an
anaphylactic allergy or has a prescription for epinephrine from an authorized
licensed health-care practitioner.

1. The Division of Specialized Support Services (DSSS) is responsible for
developing general awareness training materials and recordkeeping
procedures. All school-based employees, bus operators, and bus attendants
receive general awareness training to recognize the symptoms of
anaphylaxis.

2. The Division of School Leadership and Improvement (DSLI) is responsible
for supporting principals with school-level implementation of this
regulation, and the Division of District Operations and the DSLI shall
coordinate implementation of transportation-related requirements.

3. The principal, in consultation with the SHS School Community Health
Nurse (SCHN), is responsible for identifying school-based employees who
volunteer to receive training, both to recognize signs and symptoms of
anaphylaxis and, in addition, training on how to administer auto-injectable
epinephrine.

a) Selected employees should include the principal or another
administrator, and at least two additional school-based employees.

b) Principals, when possible, should consider selecting employees
trained in first aid and cardiopulmonary resuscitation.

C) Employee agreement to be trained to administer epinephrine is
voluntary.
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d) MCPS and the SHS will collaborate to provide and monitor training
on recognition of the symptoms of anaphylaxis and on the
administration of auto-injectable epinephrine.

Appropriate staff members will receive training on the Individual Health
Care Plans for students with known anaphylaxis. Individual Health Care
Plans for students with known anaphylaxis are detailed further in Section
IV.C.

Maryland law requires measures to reduce the risk of exposure to food allergens in
classrooms and school common areas, as follows:

1.

Emphasize communication and collaboration between school staff,
students, and parents/guardians, including —

a) notification of a student’s anaphylactic allergy to educators and
other school staff who come in contact with the student; and

b) notification to parents/guardians and students about measures the
school is taking to avoid exposure to food allergens.

Provide information to parents/guardians about 504 plans and their
applicability to students with anaphylactic allergies.

Designate school areas that are food-free.

Designate tables in school cafeterias to be used by students with
anaphylactic allergies that are free of foods containing specified food
allergens.

Provide guidelines for who may use or accompany students using tables free
of specified food allergens.

Promote handwashing and other methods for the safe handling of food.

Provide guidelines for the handling of food on school-provided
transportation.

Provide guidelines and strategies to support students with anaphylactic
allergies to participate in school events, after-school activities, and field
trips.

Provide guidance for food distribution by outside public or private
individuals, groups, and entities holding functions on school grounds.
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Establish strategies to reduce bullying and harassment of students with
anaphylactic allergies.

Documentation, Medication, and Delivery Devices Required for Students with
Known Anaphylactic Allergies

1.

The SCHN, in collaboration with MCPS, identifies students with known
anaphylactic reactions to certain insect venom, foods, and other substances
through school conferences, a review of health records, reports from a
parent/guardian, physician, or self-referral.

The parent/guardian of a student with special health needs is responsible
under Maryland law ED §7-426(b)(2) for the following:

a)

b)

c)

Notifying the school of the student’s special health-care needs or
diagnosis

Providing appropriate medication and delivery devices

Providing consent for the administration of medication

When a student with a known anaphylactic reaction is identified, the SCHN
and, as needed, the principal or designee works with the student’s
parents/guardians on an annual basis to prepare for medical emergencies
that the student may encounter during the school day, as follows:

a)

b)

Obtain a current doctor’s order, MCPS Form 525-14: Emergency
Care for the Management of a Student with a Diagnosis of
Anaphylaxis, that is signed by the health-care provider and the
parent/guardian and is updated annually.

Establish an Individual Health Care Plan, outlining the conditions
under which the medication is administered and communicating the
plan to appropriate staff, including bus operators and attendants.

Obtain appropriate medication and delivery devices from the
parent/guardian to include the responsibilities of parents/guardians,

as follows:

1) Provide two doses of epinephrine when there is an order for
a repeat dose.

2) Replace the epinephrine when notified by health-room staff
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that the medication has been used or when the expiration
date has passed.

3) Take the student’s unused epinephrine from the health room
at the end of the school year.

d) Complete and file MCPS Form 525-14, Emergency Care for the
Management of a Student with a Diagnosis of Anaphylaxis, in the
Medication Administration Record folder or other appropriate
record-keeping system.

The SCHN is responsible for maintaining a list in the health room using
MCDHHS 3190, Students with Identified Anaphylaxis/Severe Allergic
Reactions Information, of students with known anaphylaxis, including the
signs and symptoms of a severe allergic/anaphylactic reaction, and the
names of school staff trained in use of auto-injectable epinephrine. The
SCHN is responsible for distributing a copy of this list to the principal and
appropriate staff members. Also, a copy is to be stored in the school
emergency kit.

D. Acquisition, Storage, and Replacement of Auto-injectable Epinephrine

1.

The Montgomery County Department of Health and Human Services is
responsible for designating an individual to prescribe epinephrine for use in
MCPS.

The DSSS and the SHS will collaborate to develop procedures that address
acquisition, storage, and replacement of epinephrine.

E. Emergency Administration and Follow-up

1.

Epinephrine will be administered by SHS personnel if they are present in
the school. In the absence of SHS personnel, auto-injectable epinephrine is
to be given by selected school-based employees who have received training.

In all cases, when epinephrine is administered, 911 and the parent/guardian
must be called.

After a student has been administered epinephrine at school, the SCHN and,
as needed, the principal/designee will collaborate to follow up with
parents/guardians, providing outreach and education, as appropriate,
regarding emergency medical care procedures for students with special
health needs.
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Students Authorized to Self-administer Auto-injectable Epinephrine

Responsible and developmentally capable students may self-administer their auto-
injectable epinephrine if recommended by their health-care provider and approved
by the SCHN.

1.

MCPS Form 525-14, Emergency Care for the Management of a Student
with a Diagnosis of Anaphylaxis, must be completed and signed by the
health-care provider, indicating that the student may carry and self-
administer auto-injectable epinephrine.

The SCHN must evaluate and approve the student’s ability to self-
administer the medication.

The student must be instructed by parents/guardians, appropriate school
staff, and the SCHN to notify health-room or school staff when they have
self-administered auto-injectable epinephrine, so that 9l1land the
parent/guardian can be called.

Reporting Requirements

All uses of epinephrine (MCPS/SCHN-provided or student-provided) must be
reported as follows:

1.

The principal, or designee, follows procedures for reporting a serious
incident, as described in MCPS Regulation COB-RA, Incident Reporting.

The principal, or designee, working with the SCHN, collects information

required by the Maryland State Department of Education (MSDE)

whenever epinephrine is administered to a student or staff member, as

follows:

a) The SCHN reports the required information in the SHS
Anaphylaxis/Epinephrine Administration Reporting System (AiRS)
and prints a copy for the principal’s signature.

b) The principal or designee distributes copies of the signed report as
follows:

1) Student health record
2)  DSSS
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3)  DSLI

3. The DSSS and the SHS will collaborate to comply with reporting
requirements set forth by The Maryland State Department of Education.

H. Parental/Guardian Notification
The DSSS will develop and implement a method for annually notifying
parents/guardians of students about Board Policy JPD, Emergency Care for

Students Experiencing Anaphylaxis, this regulation, and other measures that MCPS
takes to reduce the risk of exposure to food allergens for students with anaphylaxis.

Related Sources: Annotated Code of Maryland, Education Article, §7-426 (ED §7-426) and ED §7-426.1 et seq; Code
of Maryland Regulations 13A.05.05.05-.15

Regulation History: Formerly Regulation No. 52514, revised October 1982; revised April 1, 2008; revised June 20, 2013;
revised October 22, 2025.
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MCPS NONDISCRIMINATION STATEMENT

Montgomery County Public Schools (MCPS) prohibits illegal discrimination based on race, ethnicity, color, ancestry, national origin, nationality,
religion, immigration status, sex, gender, gender identity, gender expression, sexual orientation, family structure/parental status, marital
status, age, ability (cognitive, social/emotional, and physical), poverty and socioeconomic status, language, or other legally or constitutionally
protected attributes or affiliations. Discrimination undermines our community’s long-standing efforts to create, foster, and promote equity,
inclusion, and acceptance for all. The Board prohibits the use of language and/or the display of images and symbols that promote hate and
can be reasonably expected to cause substantial disruption to school or district operations or activities. For more information, please review
Montgomery County Board of Education Policy ACA, Nondiscrimination, Equity, and Cultural Proficiency. This Policy affirms the Board's belief that
each and every student matters, and in particular, that educational outcomes should never be predictable by any individual’s actual or perceived
personal characteristics. The Policy also recognizes that equity requires proactive steps to identify and redress implicit biases, practices that
have an unjustified disparate impact, and structural and institutional barriers that impede equality of educational or employment opportunities.
MCPS also provides equal access to the Boy/Girl Scouts and other designated youth groups.*
It is the policy of the state of Maryland that all public and publicly funded schools and school programs operate in compliance with:

(1) Title VI of the federal Givil Rights Act of 1964; and

(2) Title 26, Subtitle 7 of the Education Article of the Maryland Code, which states that public and publicly funded schools and programs may not

(a) discriminate against a current student, a prospective student, or the parent or guardian of a current or prospective student on the basis of race,
ethnicity, color, religion, sex, age, national origin, marital status, sexual orientation, gender identity, or disability;

(b) refuse enrollment of a prospective student, expel a current student, or withhold privileges from a current student, a prospective student, or
the parent or guardian of a current or prospective student because of an individual's race, ethnicity, color, religion, sex, age, national origin,
marital status, sexual orientation, gender identity, or disability; or

(c) discipline, invoke a penalty against, or take any other retaliatory action against a student or parent or guardian of a student who files a
complaint alleging that the program or school discriminated against the student, regardless of the outcome of the complaint.**

Please note that contact information and federal, state, or local content requirements may change between editions of this document and shall supersede
the statements and references contained in this version. Please see the online version for the most up-to-date information at www.montgomeryschoolsmd.
org/info/nondiscrimination.

For inquiries or complaints about discrimination against MCPS students***

For inquiries or complaints about discrimination against MCPS staff***

Director of Student Conduct and Appeals

Division of Equity and Organizational Development
850 Hungerford Drive, Suite 200, Rockville, MD 20850
240-740-3215 | SWC@mcpsmd.org

Human Resource Compliance Officer

Division of Human Resources and Talent Management
Department of Compliance and Investigations

15 West Gude Drive, Suite B400, Rockville, MD 20850
240-740-2888 | DCI@mcpsmd.org

For student requests for accommodations under
Section 504 of the Rehabilitation Act of 1973

For staff requests for accommodations under
the Americans with Disabilities Act

Section 504 Coordinator
Division of Specialized Support Services,
Department of School Counseling
850 Hungerford Drive, Room 170, Rockville, MD 20850
240-987-8031 | 504@mcpsmd.org

ADA Compliance Coordinator

Division of Human Resources and Talent Management
Department of Compliance and Investigations

15 West Gude Drive, Suite B400, Rockville, MD 20850
240-740-2888 | DCI@mcpsmd.org

For inquiries or complaints about sex discrimination under Title IX, including sexual harassment, against students or staff***

Title IX Coordinator

850 Hungerford Drive, Suite 200, Rockville, MD 20850
240-740-3215 | TitleIX@mcpsmd.org

Division of Equity and Organizational Development, Department of Student Conduct and Appeals

*This notification complies with the federal Elementary and Secondary Education Act, as amended.
**This notification complies with the Code of Maryland Regulations Section 13A.01.07.

***Discrimination complaints may be filed with other agencies, such as the following: U.S. Equal Employment Opportunity Commission (EEOC), Baltimore Field
Office, GH Fallon Federal Building, 31 Hopkins Plaza, Suite 1432, Baltimore, MD 21201, 1-800-669-4000, 1-800-669-6820 (TTY); Maryland Commission on
Civil Rights (MCCR), William Donald Schaefer Tower, 6 Saint Paul Street, Suite 900, Baltimore, MD 21202, 410-767-8600, 1-800-637-6247, mccr@maryland.
gov; Agency Equity Officer, Office of Equity Assurance and Compliance, Office of the Deputy State Superintendent of Operations, Maryland State Department
of Education, 200 West Baltimore Street, Baltimore, MD 21201-2595, oeac.msde@maryland.gov; or U.S. Department of Education, Office for Civil Rights
(OCR), 61 Forsyth St. S.W., Suite 19T10, Atlanta, GA 30303, 404-974-9406 and TDD: 800-877-8339, OCR.Atlanta@ed.gov, 1-800-421-3481, 1-800-877-8339

(TDD), OCR@ed.gov, or www2.ed.gov/about/offices/list/oci/complaintintro.html.

This document is available, upon request, in languages other than English and in an alternate format under the Americans with Disabilities Act, by
contacting the MCPS Office of Communications at 240-740-2837, 1-800-735-2258 (Maryland Relay), or PI0@mcpsmd.org. Individuals who need sign
language interpretation or cued speech transliteration may contact the MCPS Office of Interpreting Services at 240-740-1800, 301-637-2958 (VP)
mcpsinterpretingservices@mcpsmd.org, or MCPSInterpretingServices@mcpsmd.org.
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